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· I 

" f 1 

I' )1 J • .. · ,1 
-1 · · c rporatlon Act, 1958) 

(Eatabllshed under the Life Insurance 0 

., 

1 1!-.J . , 

, } ,-., l' 1 , · 

I, I 

. ,, 

Master ·Policy No. , ." GSLI/ 'l o2-9:9 
' 

WHEREAS 
I 

(i) The Life Insurance -Corporation of India (hereinafter called · 'the Corporation') · haJ 

received a proposal dated 0 Cf f' 

r<:b. 1: ·. k . lOLte..~ 
situated at c; a.d n e. r .Q..11 

from P )e.\ (\t:.t p o.1.. ; . 
.. 

(hereinafter called 'the Grantees') , 

for granting the benefits as ~ereinafter described and to effect the necessary assurances therefor ; . 

(ii) The Corporation ·has received from the Grantees statements and particulars · of th(:-
Members as hereinafter defined '; · 

(iii) The Grantees have agreed to furnish such statemen.ts and particulars of Members as 
may b~ required by the Corporation from time to time for effecting the Assurances ; 

Pago No. '.i 7



Master P~licy No. __ G_s_L1_1 ..... 9_0_1---74--'-_ 

· d part!· 
the statements an_ (iv) The Grantees have also agreed that the said proposal and 

eulars shall 'be the basis of this Policy; and £<. · · ' r;/4 in respect of r theY (v) The G~antees have paid the first premium o1 Rs. 3, '2,..=. ':" he ref natter wheneve , 
Members and have further agreed to pay ,the p remiums· as pr 11ded · fall due. J , ' v , 

.: ._. 
NOW THIS POLICY WITNESSETH AS FOLLOWS : ; . -I 

. .. , . lylng the , 
1 · · · · · 1 and on supp , • · SubJect to p_ayment of the appropriate premiums. specified here n of the Members, ·._ 
Corporation ~Ith proo f' o f ·the happening of the contin~encles stated. In, respehtt tho terms, provl· 
t~e Corporat1on,,sh~II pay _to, the Grantees the , Benefits in accordance wit 
s1on , and conditions hereof: 

UPON TRUST for 2. The Grantees shall lwld this Policy and all benefits payable hereunder e may be, th
e benefit of the Member or his Beneficiary (as hereinafter defin.ed), as the cas. . ,· ""' 

an~ the Grantees shall have no . beneficial Interest whatsoever hereunder. ""J 
3· . Any amendment in the terms and conditions o'f ·thls Policy shall be given· effect to by an 
endorsement to the Policy signed by an authorf:;ed Officer of the Corporation. 

\ . 
4· The provisions hereinafter contained viz., "Definitions, General Condition, . and the 
Schedule" form part of this Polley as fully as If recited over the signature affixed l'le,reto. 

Dated at _f!rn r~y-~ - this- - - ~ .H, day of '8-(P )-

0 

Examined by 

I .. 

li,..,l 

l'J!' . I ,, 

.,\. 'f;:1 U,, :\', ~\ 1,1 .1 ,Jl1"!J fl I"' . l{ l.h 
• I\ ;,r,•; , , ,\ • '!..- f.~ f. •; < • ' 

For and on behalf of the . 
LIFE INSURANCE CORPqRATION OF INDIA 

Q l.,.. ~--
er •. . 

· BRANCH MANAGEF1 >/ ;JC_':- : 

" 

' .,J IW 
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I ·Master •Policy No. GSLl / 402.:1-4 0 

DEFINITIONS . 

8 
In 1h18 Policy, where the context so admits, the masculine sh.all ~Include the feminine,. the 

lngular shall include the plural and the following words and expressions shall have the meanings 
shown against them unless the context requires otherwise. 

EXPRESSION MEANING 

.. 1. SCHEME 
- ' · Employees Group Savings Linked Insurance Scheme. 

2. RULES The Rules of the Scheme/ a certified co~y of which has been filed with 
the Corporation. - \ 

3. MEMBER A Me~ber of the Scheme who is admitted to the Benefits of this Policy. 

~ 4. ENTRY DATE For a Member admitted to the Scheme on th~ dale of commencement, 
the said date crf commencement and for new Members admitted to the 
Scheme after the date of commencement, the Annual Renewal Date 
which is coincident with or which immediaJ~ly next follows on which 
they become eligible. ,. 

L 

" 5. ANNl JAL RENEWAL 
DATE 

6. TERMINAL DATE 
.Ji 

:, 
.,7. B,ENEFICIARY 
!C 

6. .:.>' 
RUNNING 
ACCOUI\IT • 

- 9. SUM ASSURED 
::-

] 

' )_ D #"I d; y . ~f the month of scP +-
to the date of commence111ent ,of !his Policy. 

. every year subsequent 

In relation to a Member, the date on which he comple,tes the age of 
~-g ) O years . 

' -The person or p~rso,ns ap pointed by the Member to receive the bene-
fits under t_he Policy in the_ event of ti[s death while being a Member. 

.. ; ... , t 
'The Accoun• ; •,. be maintained· by .the Corp9ration in respect of this 
Policy to .which will be credited the premiums remaining in ~uspect of the 
Members after utilising such part -as· is requir~d to provide life assurance 
benefit. , 

-The Sum Assured shall mean the . life assurance benef it for each 
Member together with the amount- of premium credited to the Running 
Account from time to time. 

.Ji, 

r 

.r' 

\ Pegs No \ 
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. ~r • 

,;,,,,_. ' 
<!'1)1. 

r ' 

' 1 

, ' 

r' 

GENERAL CONDITIONS 
. . ~· ': ' . . t' n all the relevant 

1. The Grantees shall furnish .' to the Corpora !~af ·urpose ·Eis 5,ocrn 
~articulars of a Member In th~ form prescrl~ed fo~its 'of•~hls 'poll~Yf-: ·'" 
as he becomes ellglble to be admitted to -the bane . , - r , , ,,, , 

,, •• ' I• I • ' I, , I • f this PoliC,X subject 
2. A Mem~er ~hall be admitted to tne benefits o dard . ag,f proofs as 
to his age being · accepted on the basis of such sta~ , 
laid down by _the .Corporation. · :i '' J!-1;... 

. . . . . cf the one Year . Rene'.. 
" . 3. The fife ·assurance ,benefit· Is provided un er Member .sha,1. 

wable Term Assurance Plan. · For this pur~ose JJ-vf3rY m ana vmannet 

\ 

produce satisfactory evidence of · his h~alth,_ m sucn forencement ·of his 
as may be prescribsd by the Corporation, at the comm · , , .- r may m the! case 

. membership hpreunder. Provided that the Corp~ra ion, ... i ::th'e- ' b~nefil or a Member, nor grant 1he life assurance . bene_fit or reSlt~~acto to the 
to a smaller _amount if the evidence ~~bm11ted 1s not ,~a,!

I
_. f:--; -"!.·; . 

· Corporation., · - '- · • · ' ::;;,,-
• 'I I - ':<-~ 1 ' • I , :I"~ J ' '". J ·1 -

.,· ·4. ',, · The Corporation Is not liable to~ any action taken in good failh upon 
any statements ·and particu)ars furnished by' frie Grantee's which . may ·b,e ?r 
may be proved to have been ·erroneous. Sue~' of the ~rantees' records m 
original as In the opinion of the Corporation ha~e _?- __ beartl')9 . ~n :~he · 
benefits "provlded or the premiums payable hereunder"shall b~ open_ for 
Inspection by ·the <:rorporatlon ·w'fi'enever requ1red. 

,/' 

5. ,' It shall ' 'be :a conditfon"'1ot· this ·po'llcy that a11~·~erso~s ''w'h6' :become 
eligible in future must become Members,;, hereunder an the respective 
Entry Dates and Grantees shall take effec!lve steps, f?. , ensure· ~.hat 

1relevant Information· ·Is- furrilsfted : tb'· tfie Corporation so "that applopriate 
' 'l '\ Assurances are"'effected1·h'eretiiider.' . In the1~'vent of breach of this con-

dition, the Corporation shall be .entitled .to give written rotice to ~he 
Grantees termlnatlrig':thls Polley. · · · · '.. • · · .=i · : 

\ ' ,· • ' I~ ' -tr), I ., ',.tJ. 

·, 6: , Variations· In · the benefits assured hereunder as on the Annual 
Renewal Dates shall be given effect to by endorsements over the signature 

. ~!.a duly au.!h~rlsed
1 
offlc?_r o~;~~;~ ~rpor_~tlo~,- : i.:1, ,V . l ·Jc. ._: -

7. ,, The Corparatlorf shall accepl' all ,the"p'artlculars furnished by the"'' 
GrantAes In connectlor{ 'Wlth :"thls Pollc'y' as· c:6ncluslve. , : 

8. Any amendment or modification of the Scheme shall be made only 
in cons~ltatlon with the Corporation and shall have effect for the purpose 
of this·· Polley only to such extent as the Corporation shall In writing 
agree and the .consequential changes to the relevant provisions hereof · 
,shall be given effect to by endorsement to the Policy'. ·,: 

9. The Corporation reserves the right to revise from time to time 
. ,; the rate of interest applicable· to the Running Account, the premi6m ''

1 

· rates and any other provisions of this Policy u~on giving to the Grantees 
three months previous notice In wrltlr1g. Sue~ variations shall .apply to 
all Assurances with effect from the Annual Renewal Date coincidont 
with or next following the date of expiry of the notice. 

10. The Grc1ntees shall, at the request of the . Corporation, produce 

Page No. 6 
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Master Policy No. GSLI / q 02-n_ ,\Jf 

' •• f 

I, lA • 
!he Policy whenever required for the purpose of stamping , reference ' or 
mspectiqn. · . 

, 11 . The b enefits assured hereunder· are strictly personal ·arid c'annot 
be assigned, charged or alienated in, any way whatsoever by the Members. 

J , , ,- I 

12. No Member shall be granted any loan under this Policy: 

13. In any case where the Corporation is liable to accaunt to the 
Revenue Authorities for Income-tax or any other duties on the payment 
to be made under this Palicy, the Corporation shall d_educt appropriate 
amounts for that purpose from the respective payment arid shall not be 
liable to the Grantees for the sums so deducted. 

14. Any dispute that may arise iri connection with this Palicy shall 
be subm,i~ed to the appropriate court h~ving. jurisdict ion over the city/ 
town of · , • 1 1ft Y"jf ( ...,, 

·1. ... " ,. ' 15. · If the Grantees fall to obs·erve or compJy with any of the terms 
and -~o~dition~~ of' tllls Pal[cy gorpp~~tion ,may decline to . accept 
further pr_e"liUrQS.~1'(f,Unp

1
, r ,~pd thereupon tl\e ~Grantees shall be deemed 

to have discontinued payment of premiums her~under. · 
• 'lJ l • J\ 

/. 16. . . Jg (c,a1>e any condition herein contained or endorsement made 
hereto shall be contravened or in case it ,shall appear hereafter that an 
untrue or incarrect averment is contained in the proposal papers or 
other statements furnished to the Corporation by the Grantees or 
that any material information has been withheld, then the benefits under 
this Policy in so far as the same relate to a Member shall be void and 
the relative Assurances shall cease and be determined and the amounts 
paid therefor to the Corporation shall be forfeited to the Corporation. 

17.. All moneys payable to or by the Corparation hereunder shall be 
paid a~ the Divisional Office of the Corporation at 

. A discharge or receipt of the Grantees or, on their behalf, of any person 
duly authorised in writing by the Grantees shall be good, valid and 
sufficient discharge to the Corporation in respect of any payment to be 
made by the Corporation hereunder. · 

I 
' I 

Page No. 7 . 
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Ma,~er Polley N o. 

PART I 

1,. 

t l . 

' ..,_.'!' 
·'""?-' i•t.~ft."'' 
"tC ~;::1;, 

,, 
'f . 

c' 

{,, t '· 

SCHEDULE 

~LIGIBILITY 

· :•Regula·r Employee~ who .are ,within the following categories, aged 
not less than 18 years and not more than S4i I '0 years shall be 
eligible to Join the Scheme." 

, In 

Cat~gory I - · I 
: C_ateg?ry II :; - 3 6 
·,category J II ._ 9 · 

'i' b ategory IV - , 

·, · All ·preserif empfoyaes In .the akov& Categ~ ries may be ,a~mltted to 
the benefits' 'on tfie' 8ate of commen'b~inent' aft hls Policy. The p~esent •:.11 
eligible employees-who have not become the.Members on the Commence-
ment Date will not have option to become the Members on any date In 
future. It ,shall be the condition of this Polley that present employees 
'":'.ho are not. wlthtn the_ aboye categori~s and IJ,]I future employees shall 

: -" become Members on the relevant Entry 'Dates; 
r: ....... ~- •- . t • I J .> 

An employee who has been admitted as .a Member will not bo 
p~rmltted to wlthdraw.•hls Membership so Iorio' as he Is an elloU>le 

., ., e"'!ployee. . - · -~, 
1-

·, ) 

.. \., ' 

I I 

j 

l I 
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. Master Policy No. GSLI/ 902.-,~ 

PART 11 

' 1. 
'I 

' It',' l )1 • 
SCHEDU~E (Co~td.) 

f • i _l-i, 

,I 

.,. •, 

PREMIUMS 
• ' I I 

'• frJ !"f' J 1L J1 I • . . 
1 

' 

1. The Grantees shall pay to the Corporation a monthly premium at 
the rate Jndicated ~elow : 

Category _ Contribution ~, Rs. ~3/-
ff ..,.. 5G Rs. q.o/-

Ill - Rs. '1 -:r/-
IV -9 Rs;~;,-

' .. 
The premiums are payable on the '2.1) ' day of every Calendar month. • 

1 
--;:~ :_., I ' • ! r!• 1 :j Ylfi\J1•:•111 

2; The Grantees -shall pay the ·premium In respect of all the Membe~ 
In one lump sum. ' · · · · · · 

3. )f the Premium Is riot paid in respect of all the Members far a 
particular month or if the premium l:i riot paid O!l the Due Date, the 
Grantees· shall be deemed to have discontinued payment of premium In . 
respect of this· Policy as a wh·ole and .the Corporation- reserves-the right 
to terminate the Policy forthwith. · The Grantees shall ,hat, thereafter be 
entitled to resume payment except with the consent of the Corporation 
and on such terms and conditions as the Corporation may prescrfbe In 

I this regard. · 

4. The:, premiums. , received from the Grantees sh.all be utilised to 
\ pr~vlde to, ~he Member llfe assurance benefits under the One Year 

Renewable ,Term Assurance Plan and also other benefits as described 
In Part Ill. / · 

5. The \(early premium for the llfe assurance benefit shall be the 
aggregate of the premiums under the One Year Renewable Tenn 
Assurance Plan In respect of all · the Individual Members calculated 
according to the s~m assured for each Member and his age nearer birthday 
on the dateJ of· commencement of the Polley or on the Annual Renewal 
Date, as the case may be, on the basis of the Table of Rates given In 
Part V of thi Schedule. 

6. The mount to be appropriated towards premium for the life 
assurance -~~nefit in respect of each Member for each year shall be 
expressed as an average monthly amount which shall be determined by 
dividing the early premium as calculated in paragraph 5 above by the 
number of lmbers on the date of commencement of the Polley or the 
relevant Ann 'al Ren1:1wal Date, as the case may be. This monthly Instat--· 

• I ment will , in the first Instance, ~e deducted from th~ monthly prel'!llum 
paid In respect of each Member for the purpose of life assurance benefit. 
The balance will be ;credited to I. the Running Account to be maintained 
under the olicy to provide for the benefits described in Pert Ill of 
this Scheduli . · _. · - · · , 

' ' ' I Page No. 9 , 
-~,, 

13



-~ 

"' ... 

I . . . 

ll-'1Jaster Policy ~o. GSLI / 'H) 1;- , . 

?., 

" " . 

SCHEDULE (Contd.) ,, 
\ . - atlon will allow interest 

. 7. As bn every Annual Renewal Date the Corpor Account at the rate 
on the month-end batances ~ema!nlng In the Runn:n~lated at yearly rests 
declared by the Corporation from tJme to time ca c month upto the next 

·for the period from the beginning of :he r~1evant 
Annual Renewal Date. · 

·C J 
,.. 

t " ,, :• 

I ' ' . ·' 

·I 
., 

J'. 

" ,· 

1 ' 

,I 

'f'I 

.. 

-.... 

4 

14



Master Policy No. I -

GSLI / 0 2..-71 · 
l t.r 

PART 111 
SCHEDULE (Contd.) 

:i".~ 
Qru1, 1g ie· is 'lm • _ • BENEFITS> . . _ 
1,.. .it '(OG ,r .. c.r ,· ~· ••:m -•· )!,l, ,<! 'l'' t·il'i ?f , H 1· .r 

' £J•io 1an1 nf no ,., · • ., · · • · • · u100lQ., .•11t " ' ~, o '•'";- •~ur·•~~fl llr lr'/01{1 ' J_,l J l :~i:~::~,.~1 lluri£? <Ji'- !,, B,l;~E;FJTS Pt\YA~~E ,Or,J -Dfi·H!-l!!aE.f.QRE ·TEj U~!NAL DATE: 
: ,,.,.. 1lOlftl1ocrH<I fl,. , ,, , - ,- , .. P, ... !' •0.1 t,11 \' •r ,,1,: l ,~r11:·' · '. 

"~'lt.bi v :,:.is n otnf9n-x: f\1L.,., ,. ,Upon ,me d,,e~*l'/'9f. ,tti~~t,~b~r.}>8/o'r~.:, the -Terminal Date whlle 
1111 rtt. tr.M. n -1::iu~ i,belng Member cdvlired undec ffi is Polle~ the_) /.1erryb9rshlp shall·termlnate ) anlJJ an ani'obHt e ual 'to' ..- ~,r,~•; 1 ot !!!H rm, 11aw· · 

,. II I~•, J .~ l. lllJ' ,,:,~ • q, I yd_ ~d!>Q 3•; i 
~~tnA :' : :; -a : ,31r 1.:(lk,l.jlf@.11\.l!.sur,anc,e. B.e,nefH,~.,__..for t~.e, Me"l~er under each Category 
atlJ (?~?~/! ~ II ,'W')t16 ad I! .,_ ·~•,8!1 ,sh~W.'! below ; \lffi0"' ~ - " ~.a /s .Ji uil9il . . 

'' 1' t. ~ - ,:. irnnrnv.,q hr- • ot eategory 1<1-:11 ~,Ii.· n~·H r • T1ar~ s:rlt -,g·e,; O OD 
.,&;,, . {lnit,o.,;:,,,~ ,, 1/.-l, r tle,qd'rf1, 1twt·- '%'<".•"· ,· ~JT il'I0 1)? 'o O OD 

Category II - ! 6 . . Rs. <o , 
Category Ill' - 4 . . Rs. '-t_O p O 0 
Category IV - ~ . Rs. ~.0;00 0 

AND 

(II) the total amount standing to his credit In the Running Account 
of this Polley (lncluslve of Interest calculated upto the end of the . 
completed month In the year In which he ceases to be a Member) 
wlll become payable ta the Grantees for the benefit of the 
Beneficiary. 

2: BENEFITS PAYABLE ON TERMINAL DATE OR CESSATION OF 
MEMBERSHIP OTHER THAN DEATH BEFORE TERMINAL DATE : 

, Upon · the Member ceasing to be covered under this Polley on the 
Terminal Date ar upon cessation of membership other than by death 
before the Terminal Date the total amount standing to his credit In the 
Running Account of this Palley as ,:letermlned In the manner described 
In paragraph 1 (II) above will become payable to the Grantees for the 
benefit of the Member. 

( 

. Ir 
- I 

Page No. 11 
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Mias~er. Polity N,o. 

Pt',lniv 

GSLI/ ,02.z:~ 
I• ' j~i;. 

SCHEDULE (Contd.) 

GENERAL 

. ' "1' ~, . . . time after glVfng 
1. The · Graniees may surrender .this policy at :~;Ion. In that event, 
three months previous notice In writing t~ th! 9,orp shall terminate on 

3na 1,1, l'the-:- 1\fo assutance ;6eneflf In• respect of1·ittEfit..1embe~~atlon wlll determine ' 
1A1tv ;;1fo rl 'cri,mieT H,: t~ed '.X~l(Y, of tp,~ s_~Jd 119t19~,. f On~ q~W.tlY, the C~~cherne In accordance <> 
&J:, :wrno1 llt.'1s qi,lai!?c! J!1~ a~o\lnt payable on Whole,ll_ale· termlna~op ,o(.t~ Such amount shall •• 

with 'the ~U1J1f lri' (orc?i: 9n t.t1ie ,'da~~l,i f, termJ?J~t on. 
be paid by ~the Corporation to l he Grantees. I . . . • . on ever/ Annua 

'(!cc_;er<S:> 1:}6.• ._,.. ... - , , d • , '- I G antees as at - """ 152fT!S' 'The Corporatron shall Issue• to .. tne r ' the aggreg e 
f!enewal Date, a summ'a'ry slat&meiit' ln which wllf be :~:"made from the 
of the ~premiums and interest credltedr to and paym , 
Runnl,riE, Account of .th'is Poll

1
cy !~.8ltecedlng year. 

1rl 

rni.;o:::A C" r. '11" .,.,/ /I r "I , r: , 
rt1 ~•- I.vie erf1 otQu h u.;~ ~· 113Jn· lt ·.,. v 

,er:· :n&~l 1,1 ad ei1 ao,:,;s~ r.fl rt:, ,.,. ,. ,·ev 1 .1. 1,,l'(Jr, tiv :r'.· 
"T 1r. 1sns1 er11 •.,,, aeemai,J c : r·' sfd,:i r · , , 

0 MO!T A~t;:iO fh'. 1 A ,,1 , I 11c. ·:., :J 
· 3TAO .)Ai,W/AJl ;1fl ,~8 TA:J f'J !if· 

,· ~t..! '·. fli J .' 
Fi 1 ... 0 1: 1 

, , r.o '(;Jill)~! cl ,1 9t,r .. t. ~, - OJ i 
1,• Jb yd :, , "! '16:" I ':J·'1!!1 ..,'1,Sfl 

1•'' • 1 I lJ , ·:l• 
I. :'.lli 10 t::,;ff. ; 'l 

m r• ·1b~::> ,;l ~• pr: . · n ,.>. , 
1 .. e ' 1 °10 . 1 ~rit , tion 1, ·•· •9t, 

J"!Slc'.> J .r 

l\#. I' ' 1 
~j ll \( filJ, ""'..: ! ~I11fi1 j 

1 ,,, .... , >I) t I~ ··1 , Gq ,,, 
,;,d, "M .ld , y, J 

• 

I , 
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Ma~ter Policy No. 

PART V 

Age nearer 

birthday 

Yrs. 

SCHEDULE (Contd.) 

TABLE OF RATES '-
f",1 tinh, O'\.b~-Y 

Premium per yfrc[T fef me. 
,;2.0 

per\JDousand sum assured 

Rs. P. '2.'1/4-

Page No. 1~ 
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Master Policy No. GSLI/ 9 D 2-~l 

NOTE 

THE GRANTEES ARE REQUESTED TO EXAMINE THIS 
POLICY AND SATISFY THEMSELVE$ THAT THE VARIOUS 
PROVISIONS CONTAINED THEREIN CONFORM TO THEIR 
REQUIREMENTS. · 1F ANY AMENDMENT OR MODIFICA· 
TION IS FOUND NECEESSARY, .THE CORPORATION MAY 
PLEASE BE ADDRESSED IN THE MATTER IMMEDIATELY. 

Page No. 15 
18



Ir. N.R. Dhande 
President 

Ref.No. 

Vidarbha Youth Welfare Society'a 

Bar.Ramrao Deshmukh Am, Smt. lndirali Kapadia Comfflffle & 
Nya. Krlshnarao Deshmukh Science College,Badnera-Amravati (Maharashtra) 444 701 

- (Re-accredited by NAAC wltb s ·. gnde) 
Ph. 0721 •2611232. PAX: 0721• 2611232. 

emal: rdlk1280sgbau.ac.ln, webllte: www.rdlcandnkd.org 

Adv. U.S. Deshmukh 
Vice President 

vttr. 

Prof. (Dr.) H.M. Deshmukh 
Treasurer 

lJT. 't-15 'tf-q fol cf>. 
flllftDf, -il'f'<lqcfl ~. 

31+Nfqtfl_ 

Mr. Y.V. Choudhary 
Secretary 

Dr. R.D. Deshmukh 
Principal 

Date :.J_s I o J. /20 t _1 

:- :tllflc6'lll cf>sfi.11.fl ~:qfchiq, 3tqE.fid fct1rr 
Pl '1 :t II fl c6) :q 

31~cf>l.ft/~-"ll'AT cfRUl" ifri«T. 

:- 'ffli/~/31-!-4/2017 /3769 27.09.2017 

'16lGlll. 

'34-<lcR't ~. 3TTlffl JJ!51~~1cllllcflcl 

~-mill ~llfl~ll ~llfck'lq, 3NEITa fcr:!T 
~RHl~~ld CfcA' ~jGl-;llq-1 ~flcl~I ~-<ffcfi q1fofr 

12144.00 ( 3Ja:til : 6fRT "flTITTT tflhucilfl ) 
-4~ ~GR~ ¢'1°llld 31m. 
~llflci>lll 3NEITa fcr:!T 

~~~~fcl".:rcft. 

1. ~~ 

2. q, '-1ill ¤1 <ircft 
~-

Bar. Ramrao Desh~ukh Arts 
Smt. lndlraJI Kapadlya Commerce 
Nyaymurtl Krushnarao Deshmul(h 

Science College, Badnera 
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~ll'ttlcbll t:li>.ilcl-aq5 3flfEITff tirJfT llli:11-11 3fc=rc>tcr 3ITmimt / 

$1llf61llli:I rfRf cf lfml" 

3ffiWJT er dR!a-to1 3TTmITT-~ 
,Jfcf Q 

ilft. WRlcJ cte~ 'i:pinJ 4>111fgi!II 
er .:m. cte~ Fcllirr-r 1151Fcle11ati!I 

t15dil1clcp '3'ixf ~rmur 31.,,-t,acfl FcrJ.w,r 
f.Hi::tcl5 3:rfmm-~ rficf er r=,,r .,..._ • .,., 31.,,i,actl 

3T.<P. 

9 

8 

c1afufti11 ~Jeff 
aafofhn ~Tcl" 

c11e~ 61.!I aaffcptDJ 
: crafuft 

if«!Q 

cYfc - 3:r 24 300 54 8496.00 

cYfc - '{luf"ll::td cf 
3H:101 .. ~cl 

cYfc - cp 5 300 54 1770.00 

cYfc - s 7 300 54 2478.00 

licR'UT:- 36 900 162 12744.00 
C\ 

Ria-to111::111x-1h1a q5J(:q1~ -arcfl" uTIWf llldldciill C::&liildoi cl51llfd'lllii.lll 

3~ aaoll,a mm 

CD. cf Rrficf5 

!ll.,,101cf5 CD, cf Rrflcf5 

ffiq5101 

R--ticf5 

59 9.10.2017 

59 9.10.2017 

cf51llfcflli . ~ ~21ffl -=tier 
Bar. R~tho Deshmukh Arts 

-.. ~G.~rf~$ffl-t. lu!ir, padiya Commerce 
Nyaymurtl l<rushnarao Oeshmukh 

Science College, Badnera 
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BAR. RAMRAO DESHMUKH ARTS & SMT. INDIRAJI KAPADIYA COMMERCE & NYA. KRUSHNARAO 
DESHMUKH SCIENCE COLLEGE, BADNERA RLY 

ifj1{mtt a4Rtt<P mar-rr aafuft 1'f3T1Jfi qj'JITcp 
al-~ f.rtft',(tr) oZITuft r.rt.ft, (.'J~'J :acfttitli'(Di q mdliJ f.rdt (ooG)'Jo~ 
~-ditlFM f.rtft' (oo)(o~) e~ a4fcffiep 3f1{El1cf fwlT (<.n'J 

!fo<o!S') m uJ1lu:IT J•rnhat~llITTr G.Fct1Rfo41a '4Tcfl' 
s.No. Name of Employee Designation 

1 Dr. R.D. Deshmukh Princioal 

2 B.S.Vidhale Asso.Prof. 

3 V.G.Mete Asso.Prof. 

4 S.G.Choudhari Asso.Prof. 

5 M.B.Gatbe Asst.Prof. 

6 S.V.Jal!taP Asst.Prof. 

7 P.A.Murade Asst.Prof. 

8 S.D. Meshram Asst.Prof. 

9 A.J.Gour Asst.Prof. 

10 P.M. Deshmukh Asso.Prof. 

11 L.B. Hiwase Asso.Prof. 

12 Dr. A. P. Patil Asso.Prof. 

13 S.D. Thakur Asst.Prof. 

14 V.N. Maballe Asst.Prof. 

15 A.R. Patil Asst.Prof. 

16 V .S. Bhakare Asst.Prof. 

17 P.G. Dindokar Asst.Prof. 

18 S.B. Tborat Asst.Prof. 

19 Dr. Pooia A. Desbmukh Asst.Prof. 

20 Dr. Nakul A. Deshmukh Asst.Prof. 

21 Dr. Bhavana P. Kbobragade Asst.Prof. 

22 Ku. Sanchita G. Pimple Asst.Prof. 

23 Dr.Shital Rathod Asst.Prof. 

24 Mr. Bhushan N. Dayawate Asst.Prof. 

25 P. U.Maskar Suptd. 

26 J.V. Nikbare Lib.clerk 

27 Smt. A. S. Deshmukh J.Clerk 

28 R. T.Jaiswal Lab.Asst. 

29 V.M. Meshram Lib.Attd. 

30 P.R. Chavhan Lib.Attd. 

31 P.M.Ineole 
Lib.Attd. 

32 N.B. Mankar 
Lab.Attd. 

33 D.I(. Holev 
Lab.Attd. 

34 A.B.Mohod Peon 

35 Mohd. Kalim Mohd, Rafik Peon 

36 P.R.Kadu 
Lab.Asst. 

TOTAL Amount:-

Amount 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 
354.00 

12744.00 

INCIPAL 
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- o!lctfl?.uQcfi, 

acliaifqi~ 
~-

·,( ~:-ct=Rffl'l:ll<cf,i-11 
~: AXl/PLN/Dep/Cir No.64/2019-2020 Date 19.03.2020 ~. , 

34~1cff1 fcl15141.-cl~ clHU41ct cnT, 1-rn1fcl,gjlM41ffiM f-14iflct cf;l!ITTf 
cf,4-cml c@";, m 1-rnm~ lM cfil<a04lct ~- q5111~m 

Cf<1-1@R ~mcfii-11 Mf1l cfi<U41ct eft fcFmr. 
ch4ill~l ~') @M1M WTTUT~~ ~- ~-q;pf 1 .:i1~f-1~l?H tnPt~ aj:gu41a 

~3TIBo- io1·4 t1°1 
s.No. Name of Employee Designation Bank Account No. Remarks 

1 2 3 4 5 

1 Dr. R.D. Deshmukh Principal 68000245865 

2 Dr. P.M. Deshmukh Assa.Prof. 2015512088 

3 Dr. s'.B. Pund Asso.Prof. 2015515456 

4 Smt. B.S. Vidhale Asso.Prof. 20155120980 v 
5 Mr. S.N. Morey Asso.Prof. 20155121054 

6 Dr. V.G. Mete Asso.Prof. 20155166992 . 

7 Smt. S.V.Deshmukh Asst.Prof. 20155120913 I/ 

8 Mr. S.G.Choudhari Assa.Prof. 20155120550 

9 Dr. M.B.Gathe Asst.Prof. 20155158948 

10 Dr. S.V. Jagtap Asst.Prof. 20155120561 

11 Ku. S.D. Meshram Asst.Prof. 20155120594 

12 Dr. A.J. Gour Asst.Prof. 20155120617 v 
13 Ku. L.B. Hiwase Asst.Prof. 20155120899 v 
14 Smt. '.Aruna P. Patil Assa.Prof. 

20218912864 V 
IFCS-MAHB0000867 

/ 

Assa.Prof. 
20144440336 y> 

/ v 15 Smt. Shobha I. Rokade IFCS-MAHB0000929 V 
16 Dr. P.A. Murade Asst.Prof. 20155120572 

17 Dr. S.D. Thakur Asst.Prof. 20155120628 

18 Ku. V.N. Mahalle Asst.Prof. 20155118020 V 
19 Mr. B.S. Gosavi Asst.Prof. 20155175179 v (./-il/4 .... . o_ I) 5 

60015194901 '{1 
,: 

20 Mr. A.R. Patil Asst.Prof. 
, ·-~ 

\~y ·• .. ~. -· 22



Ku. V.S. Bhakare 21 

22 Mr. P.G. Dindokar 

23 Dr. S.B. Thorat 

24 Dr. Pooja A. Deshmukb 

25 · Dr. Nakul A. Deshmukb 

26 Dr. Bhavana P. Khobragade 

27 Ku. Sanchita G. Pimple 

28 Mr. Bhushan N.Dayawate 

29 Mr. Ashok N. Palwekar 

30 Mr.RajeshP.Meshram 

31 Mr. Waman G. Jawanjal 

32 Mr. P. U. Maskar 

33 Mr. P.G.Mete 
34 Mr. J.V. Nikbare 

35 Smt. A. S; Deshmukh 

36 . Mr. R.T.Jaiswal 

37 Mr. V.M. Meshram 

38 Mr. P.R. Chavhan 

39 Mr. P.M.lngole 

40 Mr. A. T. Deshmukb 

41 Mr. N.B. Mankar 

42 Mr. D.K. Holey 

43 Mr. P. R. Raut 

44 Mr. A. B. Mohod 

45 Mohd. Kalim Mohd. Rafik 

46 Mr. Sunil R. Shriramwar 
47 Mr. Sachin R.Tikar 

, 

Date:- 06/07/2020 

Asst.Prof. 
Asst.Prof. 
Asst.Prof. 
Asst.Prof. 
Asst.Prof. 
Asst.Prof. 
Asst.Prof. 
Librarian 
Asso.Prof. 
Asst.Prof. 

Asst.Prof. 
Suptd. 
J.Clerk 
Lib.clerk 

J.Clerk 

Lab.Asst. 

Lib.Attd. 

Lib.Attd. 

Lib.Attd. 

Lab.Attd. 

Lab.Attd. 

Lab.Attd. 

Peon 

Peon 

Peon 

Peon 

Peon 

60014678144 
60036497435 
60036497333 v 
60347379326 
60347377329 v 
60347410766 
60347376948 Iv 
60144712905 'yJ 1';1 <fn!J>i.. 
20155120877 
20155137462 
60036498858 

2014444077-7 YJ '}J)Vo 
20155158904 
20155166936 v 

20144439830 
IFCS-MAHB0000929 

20155120639 
20155120822 
20155120855 V 
20155158880 
20155120640 v 
20155120651 v 
20155120695 v 
20155120844 V 

20234641224 Jo: 
IFCS MAHB000I 02 

20218942877 , ,,.,/' 

IFCS-MAHB0000929 

20155120866 
60290676476 

/1 

Dr. R. . eshmukh 
PRINCIPAL 

Bar. Rll'ffl'N DllhfflUkft Artl 
Smt. lndnj Kapailya Commerce & 
Nyaymurtl l<rulhnarao DNhmukh 

Science Collage, Baclnan- Amravatl. 

\ 
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1 I 

""" 
.I' ' ~i 'i . '~ 

All Branches &Offices of the Bank 
File No: 201 

oear Sir/Madam, 

Re9J ; Introduction of Mahabank Salary Account Scheme. 

S8 ic1 ry Account p~ays a very important role in generating stable CASA deposits. Buslness 
can be garnered 1n bulk, by way of providing Salary Account to employees of Government 
clepartrnents/PSU/Corporates (having salary payment arrangement with the bank). 

' 
There have been several developments in the banking industry since our bank has 
introduced tile salary saving account schemes. Competing products in the industry are 
offering various va[ue added services and luring away our existing customers. 

ln order to compete in the market for retaining our customers and get new customers the 
Banh. has decided to introduce a special Mahabank Salary Account Scheme specially for 
the employees of Central/ State Government, Public Sector Undertakings (both Central and 
Slate) and Corporates having salary payment arrangement with us. 

The salient features of scheme are as under: 

SI No! Features Mahabank Salary Saving Account 
,---··•-i Wlm can oµen All employees of Central I State Government, Central 8.i 'I 

account State PSUs and Corporates having salary payment 
I arrangement with the bank 

(Account of Bank's own staff members - full lime or part 
time - shall not be opened under this scheme) 

' -
2 Age (Minimum) ·18 Years 

.. .,. . ~ .. 

i) No minimum amount stipulated " I Initial Deposit '5 ; 
1 he account can be opened with Zero Balance. ' 11) i ' 

i i ...................... --
·~······· ·••4"••·"'·'" r -- --·-·~··· 

1 Minimum Balance l) Nil i 11 
Requirement ii) Zero balance account 

iii) No minimum balance charges 
---· - - , ......... ... ,~. 

·No minimum requirement 5 Nu of Ernp!oyees ,----- -r- , __ ,,,_, __ ,, 40 FREE personalized cheque leaves per annum 6 Cheque Book 
J I Facilities ,,, .. , ..... . . -··-· -· ,,. 

FREE Rupay-·plalinum debit card 1 1 •--,-, ATM cum Debit Ca rel i) 
i ii} Nil annual maintenance charge 

' ' I i I 
, _ •, , ~•-.. w•--~•••••- •w•-N•rn••• 

__ .. _ ...... r--··--····· 
'~ 
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1 N11 FHalurns 
l-8

1 

A fM withdrawal / 
_'.),/lallaba11k Salary_ Savmg -Account 
l ATM· Rs.50, 000/- per dayPOS Limit ' 

(Default maximum per 
POS - Rs.2,00,000/- per clay

clay limit) (Can be changed as per customer request)
lo 

--- -- ---
1 ATM Transactions ---

i) FREE unlimltecl number or transactions in BoM ATMs
ii) FREE unlimited number of transactions in other bank

ATMs
----- --- ----- --· 

Group Insurance 
-·- -

-

I 

·10 FREE (Accidental) 
i) Personal accidental death cover: Rs 40 lakh

I 

ii) Total permanent disability cover: Rs.40 lakh
iii) Partial permanent disability cover: Rs.20 lakh
iv) Air accident death cover: Rs.1 crore
v) Golden hour cashless treatment (after incident of

accident): Up to Rs. 1 lakh.

' (complementary insurance will be available from April 
2020) 

-
------- -

·11 Additional Insurance Personal accident insurance and permanent total 
disability cover up to Rs.2 lakh 

(In built with RUPAY Platinum Debit Card) 
--· 
12 Clean Personal Loan Personal Loan up to Rs. 10 lakh as per eligibility"' 

Facility 
13 Concessional rate of To be decided by Bank on case to case basis on request 

interest and of employer. 
processing fees on 
retail loans 

-
14 NEFT / RTGS FREE 24X7 funds transfer facility through Internet 

Banking/ Mobile Banking / UPI 
- --R --,-- -••---- ••-•·--

Twice per quarter@ Rs 2/- per occasion for Rupay 15 Airport Lounge 
Access Platinum Card Holders (as offered by RL1pay) 

-

•Roi, processing fees, documentation charges and repayment period shall be as applicable
to the extant Mahabank Personal loan scheme of the Bank.

Product code in CBS for Mahabank Salary Account Scheme: 2099-1401. 

This new product is specially designed for employees of Government, PSUs and leading 
PSUs. Before opening any new account under this product it must be ensured that the 
,1ccnu11tholder is eligible for this deposit scheme. For opening accounts of employees of any 
,�orpor,�t" a proper s8lary payment arrangement should be made with the employer. Such 
.,rr.i 111.,n1,nl hw; !n 111� cipprnlfecl by l11e Zonal Office. Without a proper salary- payment 

I r .
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8 11 angernenl with corpora te clienls, account of their employees should not be opened under 
tllis % heme For cletails· refer I.he SoP for opening Salary Accounts. 

This product offers the best in class features for the customer. ,i:\11 out efforts be made to gel 
more salary ~ccounls from Government Departments ancl PSUs under the new scheme 

(Pmrleep Mishra), 
Deputy General Manager 
Planning 

Yours' faithfully, 

I ; • , \ • 
\ , ' ' ' , "·l 

\ · ,,\, ,l 
.... , - ~/ ' . 

~ '-\u,,t,\ \t , _: / 

t 
~ ' ' \ ;) 

\y»J';J~ 
(M G--l\Jlctnabaleshwarkar), 
General Manager, 
Resource Planning 

26



27



28



29



30



31



32



33



34



35



36



37



38



39



40



41



42



1. Name of organising Department :   Department of Physical Education

2. Name of Activity     :  Awareness Programme, Schemes of Post office 

3. No. Of Participation     :        28 students, 05 Teachers 

4. Date of Activity :       22nd December 2022 

Details of Activity: 

Department of physical education organisedan awareness program on schemes of post 

office on 22/12/2022 at prof. Ram Meghe Hall.Total 28 students and teachers participated in 

this program. Program was chaired by Dr. R.D. Deshmukh. The speaker (Posts man, 

Badnera)talked about the differentschemes run by post office in detail. 

He discussed about Savings Account, Recurring Deposit (RD), Time Deposit (TD), 

Monthly Income Scheme (MIS), Senior Citizen Savings Scheme (SCSS), Public Provident 

Fund (PPF), National Savings Certificate (NSC), Kisan Vikas Patra (KVP), IPPB App. 

He also made aware that customer of any bank can withdraw up to 10,000 Rs. From 

any post office just by using Adhaar Card. 

Report on Scheme of Post Office 
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Chairperson : Dr.R.D.Deshmukh (Principal)

Guest Person :

Co-ordinator : Dr.A.R.Patil (Director Department of Physical Educaation)

 Accidental Guard Policy  IPPB Account
 CELC  Postal Life Insurance Policy

Vidarbha Youth Welfare Society, Amravati's
Bar. Ramrao Deshmukh Arts, Smt. Indiraji Kapdiya Commerce

& Nyaymurti Krushnarao Deshmukh Science College
Badnera (Rly.) - Amravati (M.S.)

Date : 22th December 2022
Organised By 

Department of Physical Education & IQAC
“Awareness Program on Schemes of Post office”
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Workshop on LIC Credit Card 
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1. Name of Organizing Committee :  National Service Scheme 

 
2. Name of Activity   :  Fast Tag Camp 

 
3. Date of Activity   : 5th January, 2021 

 
Details of Activity (In Brief): 
 

Fast tag camp was organized by NSS unit in collaboration with Abhinandan bank              
Badnera, on 05/01/2021 in R.D.I.K. & K.D. College. Students and staff members open their 
Fast tag accounts during the camp to get the multiple benefits during travelling. 
 
Outcome of the Programme  : 
 
 Student and teacher get aware about the Fast tag. 

 Facility of opening fast tag account was provided in the college camps. 

                                                                                                                                                             

                                                                                      

 
 

Report on Fast Tag Camp 
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1. Name of organising Department :   Department of Physical Education  

2. Name of Activity                         : Cancer Awareness 

3. No. Of Participation                     :   102 Students and 35 Staff. 

4. Date of Activity                         : 03 December 2022 

Details of Activity: 

Department of physical education and IQAC, RDIK and KD College, Badnera. 

organised a workshop on cancer awareness on 03/12/2022 at prof. Ram Meghe Hall. Dr. R.D. 

Deshmukh was present as the president, Dr. Aruna Patil was the chief guest and the keynote 

speaker was Mr. Asif Pathan (project director, senior expert counselor in cancer awareness, 

Nagpur) in this workshop keynote speaker spoke about cancer, it’s types, risk factors,  it’s signs 

and symptoms, importance of early detection, he also emphasized on cancer prevention 

strategies and support services and resources, facility available for cancer patients and their 

families, such as counseling, support groups, and financial assistance. He encouraged to 

audience members to spread awareness, support cancer research, and prioritize their health 

through regular screenings and healthy lifestyle choices.  

 At the end of programme two faculties of our institution Prof. Dr. Aruna Patil, & Dr. 

Anil Gour were felicitated by presenting them bouquet & memento. Institution looks upon 

them as true fighter against cancer. Dr. Aruna Patil & Dr. Anil Gour suffered from cancer. They 

fought the disease with great patience and courage and recovered from the disease and set an 

example for all cancer patients. They were felicitated and honored by the institute for their 

courageous survival. 

 

Report on Cancer Awareness 
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90 Days Workshop on Yoga
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WORKSHOP ON ENHANCEMENT OF MEMORY OF 
STUDENT 
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CBCS NEP- 2020 EXECUTER TRAINING PROGRAMME 
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Bar. Ramrao Deshmukh Arts, Smt.Indiraji Kapadiya Commerce, & 
 Nya. Krushnarao Deshmukh Sciense College, Badnera 

Academic Year 2022-23 

1.Name of Organising Department / Committee: Department of Computer Science

2. Name of Activity : One Day Workshop 

3. No. of Participants         : Students  Teachers- 24 Other-02 

4. Details of Activity (In Brief):

One day Workshop is organized by Department of Computer Science on “ 

SWAYAM              

 MOOCS & ITS IMPLEMENTATION UNDER CBCS ” on dated 30/12/2022 at 9.00AM. 

SWAYAM.Expert told that SWAYAM is a programme ini�ated by Government of India and designed 

to achieve the three cardinal principles of Educa�on Policy viz., access, equity and quality. SWAYAM 

seeks to bridge the digital divide for students who have hitherto remained untouched by the digital 

revolu�on and have not been able to join the mainstream of the knowledge economy. 

This is done through an indigenous developed IT platform that facilitates hosting of 

all the courses, taught in classrooms from 9th class till post-graduation to be accessed by 

anyone, anywhere at any time. Government of India adopted the MOOCs concept to 

supplement the formal education system in the country from high school to higher education, 

named aptly as the “Study Webs of Active-Learning for Young Aspiring Minds” (SWAYAM). 

It hosts various courses based on curriculum, continuing education and skill. 

MOOCs:  
Massive Open Online Courses (MOOCs) are free online courses available for anyone to enroll. 

MOOCs provide an affordable and flexible way to learn new skills, advance your career and 

deliver quality educational experiences at scale. Following expert focus light on structure of 

each MOOC components: 

Report on Swayam 
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Course: shall be of two types: credit courses and non-credit courses. 

i. Credit Course shall mean a course which is taught for at least one semester as a 
part of a PG Programme in Indian Universities. 

 
ii. Non-Credit Course shall include courses like awareness programme, continuing      

education programme or of specific skill set as independent course, which are 
not part of  any set curriculum. 

 
Courses Objectives: 

 
• Access: Describe the Online Education and SWAYAM at a large. 

 
• Equity: It ensures that students from all backgrounds have an equal opportunity to 

access quality education. 
 

• Quality: The platform employs cutting-edge pedagogy and upgraded audio-visual and 
multimedia tools to deliver courses. 

 
• Bridging the Digital Divide: Another main objective of SWAYAM is to bridge the 

digital divide to make online learning accessible to all, including those who do not have 
access to it. 

Course Outcomes: 

• Access to Quality Education: SWAYAM has democratized quality education for 
everyone across the country1. It has made education affordable by offering free courses. 

 

Quadrant-I - (e-Tutorial) 
Shall contain Video and Audio Content in an organized 
form, Animation, Simulations, video demonstrations, 
Virtual Labs, etc, along with the transcription of the 

video. 

Quadrant-II - (e-Content) 
Shall contain self instructional material, e-Books, 

illustrations, case studies, presentations, Web 
Resources such as further references, Related Links, 

Open source Content on Internet, Video, Case Studies, 
books including e-books, research papers & journals, 
Anecdotal information, Historical development of the 

subject, Articles, etc. 
Quadrant-III - (Assessment) 

Shall contain problems and solutions, which could be 
in the form of Multiple Choice Questions, Fill in the 

blanks, Matching Questions, Short Answer Questions, 
Long Answer Questions, Quizzes, Assignments and 
solutions, Discussion forum topics and setting up the 

FAQs, Clarifications on general misconceptions. 

Quadrant-IV - (Discussion Forum) 
Discussion forum for raising of doubts and clarifying 

them on a near real time basis by the Course 
Coordinator or his team. 
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• Translation of Study Material: The study material of SWAYAM MOOC courses has
been translated into eight regional Indian languages to provide inclusive and excellent
coverage.

• Cost-Effective Learning: The courses are free of cost, although a nominal fee is
charged for the certificates after the exams.

• Systematic Learning: SWAYAM portal has adopted a systematic approach to
facilitate the learning process for the learners.

Name & Contact No. of Expert : Prof. S.D.Panchpande ,  P.G.T.D. of Computer Science, 
Sant Gadge baba Amravati University, Amravati.   (Mo.94231 62448 / 95454 48062) 
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WORKSHOP ON WEBEX 
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